
personnel management and project management; and  
a commitment to successful employee and community  
engagement around equity, inclusion and diversity.

QUALIFICATIONS
This position requires a bachelor’s degree and six (6) years of 
management experience. Qualified candidates must also have 
technical training or management experience consistent with their 
degree. Public Works communications and financial management  
experience is highly desirable.

COMPENSATION
The annual salary range for the Public Works Director is $218,530 to 
$278,850; an extended salary range is available dependent upon experience 
and qualifications. The City also provides an excellent benefits package, 
including:

Health – Management Cafeteria Plan. The City provides management  
employees with flex credit earnings, which can be spent on the premium 
contributions for a variety of pre-tax and post-tax benefit options, such as 
medical and dental plans, disability insurance, additional life insurance and 
long-term care insurance, paid via payroll deduction.

Management Leave – 5 days per year.

Vacation Leave – 10 days per year (after one year of service); 15 days per 
year (after five years of service); 20 days per year (after 15 years of service).

Sick Leave – 13 days per year.

Holiday Leave – 12 paid holidays per year.

Floating Holiday – 5 days per year.

Pension Benefits – Most employees are eligible for pension of 2.3% at age 
65, based on their highest three-year average salary.

Retirement –

• A 2.0% mandatory contribution to the City’s Retiree Health Care Trust Fund; 
and

• An 11.5% mandatory employee retirement contribution for Fiscal Year 2021-22; 
and

• A 7.65% mandatory contribution to Federal Insurance Contributions Act (FICA) 

Additional benefits information available in the City’s Employee Handbook.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
Open Until Filled

Following the closing date, resumes 
will be screened according to the 
qualifications outlined. The most 
qualified candidates will be invited to 
interview with Bob Murray and Asso-
ciates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following can-
didate approval. Finalist interviews will 
be held with the City and County of San 
Francisco. Candidates will be advised 
of the status of the recruitment following 
selection of the Public Works Director.

If you have any questions, please do 
not hesitate to call Ms. Valerie Phillips 
at:

(916) 784-9080

PUBLIC PUBLIC 
WORKS WORKS 

DIRECTORDIRECTOR



THE  
COMMUNITY
San Francisco is one of the most dynamic 
cities in the world, enriched by diverse com-
munities, cultural attractions and natural beauty 
etched by the Pacific Ocean, San Francisco Bay, 
and hilly terrain. It is a city that is at once steeped 
in history and open to new ideas – a city of innovation 
and hope. With 880,000 residents and a daytime population 
that swells north of 1.2 million, San Francisco is a formidable economic 
hub, with tourism, tech, life sciences and global business contributing to 
a booming economy. At the same time, thousands of small and locally 
owned businesses, from restaurants to independent bookstores, are 
critical to the City’s economic vitality. 

San Francisco is a city rich with diverse neighborhoods, including the oldest 
and largest Chinatown in North America, the Castro that gave rise to the 
gay rights movement and the Mission that serves as the cultural hub of 
the City’s Latinx community. New mixed-use neighborhoods are growing 
from old industrial districts, highlighted by Treasure Island, Mission Bay, China 
Basin, and the Hunters Point Shipyard. Renowned for having the most artists 
and arts organizations per capita in the nation, the arts scene boasts  
everything from world-class opera, symphony and ballet and prominent 
museums to pop-up art galleries, experimental theater, and open-mic nights. 
With the Giants baseball and Warriors basketball teams, professional sports 
have a strong following in San Francisco. The temperate climate also makes 
the 220 parks, beaches and waterfront promenades popular destinations 
for locals and visitors. All this packed into 47 square miles. 

Despite all the wonderful aspects of the City – and there are many – San 
Francisco, like major urban hubs throughout the United States, faces challenges 
fueled by economic disparities, racial divisions, climate change and substance 
use addictions. But with those challenges come opportunities to make a 
positive change through government action. San Francisco’s Public Works 
Director is often at the forefront of forging solutions. 

San Francisco has a robust political scene, rooted in neighborhood activism, 
and long has been at the forefront of environmental and social justice 
causes. San Francisco is the only joint city-county government in California 
and is governed by the Mayor, who serves as the chief executive and is 
elected citywide, and an 11-member Board of Supervisors, the legislative 
body elected by district. San Francisco also has an elected City Attorney, 
District Attorney, Public Defender, Sheriff, Assessor-Recorder and Treasurer-
Tax Collector.

THE  
DEPARTMENT
San Francisco Public Works is 
a department in transition. In 
2021, City voters approved 
a ballot measure to split 
Public Works in two as 
of October 1, 2022, 
creating a new Sani-
tation and Streets 
Department that will 

encompass the department’s Opera-
tions work, including street cleaning, 
street and sewer repair, urban forest-
ry, building repair and community  
programs. The newly configured Pub-
lic Works department will retain its  
focus on capital projects, with a  
professional staff of engineers, archi-
tects, landscape architects, con-
struction managers, surveyors and 
inspectors. This includes the design 
and management of projects critical 
to the vitality and resiliency of a 21st-
century urban center. Among the proj-
ects: new streetscapes, playgrounds, 
recreation centers, fire stations, health 
centers, transit facilities and libraries. 
With a capital portfolio that exceeds 
$3 billion and a staff of approximately 
800, the reach is vast. The Public 
Works team also includes professional 
engineers who focus on keeping the 
public right of way and public struc-
tures, such as roads, bridges, stairways, 
retaining walls and hillsides safe and 
resilient.
Public Works will continue to provide 
administrative support, including  
finance, training, communications, IT 
and human resources, for the new 
department for a two-year transition 
period. Support may continue beyond 
that initial period by agreement  
between the two departments. The 
Director of Public Works will perform 
the duties of the Director of Sanitation 
and Streets in an acting capacity  
until the Sanitation and Streets Com-
mission appoints the new depart-
ment’s director. The Director of Public 
Works currently reports to the Mayor. 
The Director will report to the Commis-
sion once it is established in July 2022, 
but will continue to be a part of the 
executive branch and be accountable 
to the Mayor. Public Works relies on a 
large roster of partnerships to help 
deliver capital projects, including  
contractors and other government 
agencies. The department’s work is 
guided by the principles of diversity, 
equity and inclusion. The core values 
of integrity, responsiveness and  
respect strengthen the department’s 
foundation.

THE  
POSITION
The Public Works Director, 
under broad policy direction, 
creates the mission and 
long-term vision of the  
department, based on ef-
fective responsiveness to 
the public and/or client 
needs. The Director over-
sees the development of 
strategic plans and interim 
goals; establishes policies and 
determines priorities; adjusts plans 
to respond to emerging and/or urgent 
issues; directs the allocation of resources 
to achieve timely and effective outcomes and 
measurable goals within budget guidelines as defined by City Charter and 
serves as the workforce appointing authority.

Essential job functions of the position include, but are not limited to, the following:

• Directs the development and timely implementation of departmental goals, 
policies, and strategic plans; manages the allocation of resources and service 
levels to meet constituent needs.

• Oversees the operation of all departmental functions, activities, and programs; 
sets objectives and monitors the performance of subordinate staff engaged 
in defined activities.

• Determines the organizational structure, staff assignments, service levels 
and administrative systems required to accomplish a department’s mission 
in an effective and efficient manner.

• Beginning July 1, 2022, reports to the new commission regarding depart-
ment programs and initiatives; coordinates activities with other  
City departments; represents the department before and/ 
or provides information to other commissions, boards,  
committees, and representatives from federal, state, and 
local agencies, as well as community organizations. 

• Oversees financial long-term planning; directs the 
preparation and implementation of the department’s 
annual budget; monitors expenditures to ensure  
adherence to the approved budget.

THE IDEAL  
CANDIDATE
The City is seeking a collaborative Public Works Director 
with strong leadership skills, unimpeachable integrity, a 
can-do attitude, and proven management capabilities to  
effectively oversee and guide San Francisco Public Works toward 
established goals. The new Director will be analytical, politically  
astute and possess excellent communications skills, both oral and 
written. The ideal candidate will have exceptional relationship-
building skills and strive to improve staff morale through open 
communication, inclusiveness, and teamwork, creating an envi-
ronment of trust and mutual respect. Strengthening partnerships 
with other City agencies will be key.

The City is looking for candidates with 
demonstrated experience in administra-
tion, priority-based budgeting, manage-
ment, strategic planning, succession 
planning and reorganization, community 
partnerships and experience working 
in a union environment. The selected 
candidate will be an honest, profession-
al and ethical leader who is willing to 
make decisions for the greater good 
of the department and the community 
through a racial equity lens. The ideal 
candidate will be customer service-
oriented and have a strong and  
engaged presence in the community. 
The Director must be responsive to 
resident concerns and needs and 
willing to make tough decisions 
based on best practices, data, and 
thoughtful policy.

They will be a strategic thinker, problem-
solver and skilled public works generalist 
who can comfortably and effectively 
represent the City to address San 
Francisco’s challenges that fall within 
the public works portfolio. 

The successful candidate should have 
knowledge of the principles and 
practices of construction and public 
works functions; City policies and 
procedures governing inspections and 

maintenance; methods, materials 
and techniques employed in 

public works construction; 
technical, legal, and financial 

procedures involved in the 
conduct of municipal 
public works programs; 
codes, ordinances, res-
olutions and other laws 
affecting San Francisco 
Public Works; methods of 

preparing designs, plans, 
specifications, estimates, 

reports and recommenda-
tions relating to streets, sewers, 

and other public works areas; 
principles and practices of effective 
organizational management and 
continuous improvement; recent  
developments, current literature and 
sources of information in municipal 
public works administration; principles 
of organization, administration, budget, 
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personnel management and project management; and  
a commitment to successful employee and community  
engagement around equity, inclusion and diversity.
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This position requires a bachelor’s degree and six (6) years of 
management experience. Qualified candidates must also have 
technical training or management experience consistent with their 
degree. Public Works communications and financial management  
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